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The coronavirus (Covid-19) pandemic 
has shaken the world, resulting in a 
significant loss of life, income, health, and 
economic stability for many Americans. 
Social routines that many families rely on 
to provide structure to their daily lives—
such as going to work, sending children 
to school or day care, gathering at local 
religious services, volunteering, and 
visiting friends and families—are no longer 
feasible due to stay-at-home orders and 
social distancing requirements. Now many 
families find themselves trying to adjust 
to the new normal, and deal with the 
stressors and anxieties that have arisen in 
a time of great uncertainty. In addition to 
apprehension about contracting the virus, 
widespread trepidation about current and 
future financial stability is rampant. The 
unemployment rate is rapidly increasing and 
small businesses may not survive the loss of 
revenues during this pandemic, resulting in a 
decline of future job availability. 
 Women with children are one of the 
most vulnerable populations impacted by this 
pandemic, as they often bear the primary 
responsibility for their children and are 
overrepresented in low-wage jobs. In 2018, 
about 72% of U.S. women with children 
under age 18 were in the labor force.1 
 Single mothers were more likely than 
married mothers to be in the labor force, but 
they were also more likely to be in poverty.2 
Occupations that are predominantly held 

by women include secretaries, childcare 
workers, receptionists, nurses, cashiers, 
and maids and housekeeping cleaners;3 
the median annual income of these jobs 
is lower than the population-wide U.S. 
median annual income.4 Poverty negatively 
impacts child outcomes, and contributes 
to income and health disparities in 
adulthood.5 Moreover, minority women 
disproportionately work in lower-paid 
jobs,6 contributing to further inequities for 
minority children. 
 The public health measures enacted 
to prevent the spread of Covid-19 have 
unintended, disparate consequences on 
women with children. More than 30 states 
have implemented statewide or locally 
issued shelter-in-place or stay-at-home 
orders. These orders generally close 
nonessential business operations, restrict 
movements, and limit personal interactions 
to slow the spread of Covid-19.
 Although the definition of an “essential 
business” varies slightly between different 
government authorities,7 stay-at-home 
measures profoundly affect all residents 
and the economy—and negatively impact 
low-income working mothers the most. As 
noted, women comprise a significant portion 
of the workforce in industries that are now 
deemed essential services, including health 
care and essential retail (such as grocery 
stores, some big box retailers, restaurants, 
and laundry services). These women can, 
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and most are required to, continue working. 
The vast majority cannot work remotely, 
which immediately poses a conflict with 
their childcare responsibilities, if they 
have children. Prior to Covid-19, many 
working mothers were already the primary 
caregiver for their children. Now millions of 
children are at home all day, and working 
mothers are faced with balancing their 
children’s distance learning requirements, 
new childcare needs for their school-age 
children, and working in a low-wage job 
that is now deemed essential, while worried 
about becoming ill. 
 Although many of these mothers may 
continue to have the same income, their 
household expenses have likely increased, 
leading to an overall net decline in available 
income for living expenses. Many other 
mothers will experience a prolonged loss 
of income and may have difficulty finding 
employment within the new reduced 
labor market. For example, in Harris 
County, many nonessential businesses are 
customer-facing, brick and mortar retail 
establishments, personal service-based 
businesses, and operations in the hospitality 
industry.8 These businesses will remain 
closed during the stay-at-home period 
and may have difficulty reopening once the 
restrictions are lifted. 

THE FAMILIES FIRST CORONAVIRUS 
RESPONSE ACT (FFCRA)

The FFCRA9 —the second of three recently 
passed coronavirus relief packages—was 
designed to mitigate the economic impact 
of Covid-19 on families. FFCRA was signed 
into law on March 18, 2020. Among the 
various issues addressed by the FFCRA, three 
provisions stand out as the most relevant to 
low-income women with children. 
 First, Division C of the FFCRA expands 
the Family and Medical Leave Act (FMLA) 
and provides up to 12 weeks of leave at 
two-thirds of pay if an employee is absent 
from work to care for a child whose usual 
childcare facility has closed due to the 
Covid-19 outbreak. 

Second, Division E of the FFCRA establishes 
the Emergency Paid Sick Leave Act, which 
grants employees up to two weeks of sick 
leave at two-thirds of pay due to Covid-19 
related illness of self or family. 
 Finally, the FFCRA authorizes an 
additional $500 million to the Special 
Supplemental Nutrition Program for Women, 
Infants and Children (WIC) to provide food 
access to low-income pregnant women 
or mothers (with young children) who 
lose their jobs due to Covid-19.10 This brief 
discusses whether low-income mothers 
will benefit from FFCRA as intended and 
examines important considerations for 
protecting the development of young 
children during this pandemic. 

FAMILY MEDICAL LEAVE ACT 
REVISIONS

The expanded FMLA provisions may not 
benefit all working women, particularly 
in low-wage industries where a one-
third cut in pay could significantly hinder 
the ability to pay rent or buy food for the 
family. Moreover, long-term temporary 
employees and contract-to-hire employees 
are not eligible for FMLA protections, nor 
are employees who work at companies 
that have more than 500 employees. For 
instance, employees who work at large 
chain grocery stores likely would not 
be eligible, as most grocery stores have 
more than 500 employees.11 The result is 
that these workers cannot take extended 
leave, as their employer remains open 
to the public. However, women bear the 
brunt of that burden. Moreover, the low-
wage women whose school-age children 
are not in school—or whose day care 
facility is closed or whose family childcare 
arrangements are no longer feasible due 
to fear of spreading Covid-19 to high-risk 
relatives—are struggling. Yet they are unable 
to take advantage of this FMLA revision. 
Overall, some estimate that only 12% of 
workers in essential operations will benefit 
from this legislation.12 
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EMERGENCY PAID SICK LEAVE ACT

An unfortunate reality is that many low-
income mothers receive limited paid 
leave benefits through work. The most 
recent federal-level statistics show that 
lower-wage workers are less likely than 
higher-wage workers to have paid sick 
leave and paid family leave benefits. For 
the lowest 10% of wage earners, 31% have 
paid sick leave benefits, compared with 
92% of the highest 10% earning group. 
Furthermore, 4% of workers in the lowest 
10% income group and 31% in the top 
10% income group have paid family leave 
benefits. The industries least likely to offer 
paid leave benefits—hospitality, hotels 
and food services, retail, and cleaning 
services—are consistent with industries 
that disproportionally employ low-income 
women.13 
 The FFCRA could have greatly 
benefitted low-income working mothers, 
for it was intended to cover two weeks 
of paid sick leave to employees who 
become ill due to Covid-19. Paid sick leave 
is important: it keeps employees from 
going to work sick in order to sustain their 
income. However, as described above, 
the FFCRA is limited to employers who 
have fewer than 500 employees, thereby 
excluding many of the industries that hire 
low-wage workers, such as grocery stores 
and hospitals, which are essential services 
during a pandemic. Essential workers who 
cannot self-isolate have a higher risk of 
exposure to Covid-19 and are more likely to 
get sick than those who are able to adhere 
to social distancing and stay-at-home 
guidelines. Thus, the intended purpose 
of preventing employees from having to 
make the choice of coming to work sick 
or feeding their family is not met for many 
low-wage workers, with single mothers the 
most negatively impacted. 
 Besides working at low-wage and thin-
benefit jobs, women usually shoulder most 
domestic responsibilities. Based on state-
level data in California, which has had the 
longest running state-mandated paid family 
and medical leave programs since 2004, 
women are consistently twice as likely as 

men to be the caregiver in paid leave cases 
that do not involve childbirth.14 In addition, 
survey data shows that in over 75% of U.S. 
families, mothers are in charge of their 
children’s health care decisions, including 
taking children to a doctor and ensuring they 
receive doctor recommended care.15 For 
working parents, mothers are over 10 times 
more likely than fathers to stay at home 
and care for sick children (39% vs. 3%).16 
Among mothers who missed work to care 
for sick children, 60% did not get paid.17 As 
noted, the burden is especially high for low-
income working mothers, who not only have 
limited workplace benefits, but also fewer 
childcare options and financial resources. 
Thus, the population most in need of paid 
sick leave during a pandemic is the one least 
likely to be able to take advantage of this 
benefit because of employer exclusions. 

SPECIAL SUPPLEMENTAL NUTRITION 
PROGRAM FOR WOMEN, INFANTS, 
AND CHILDREN (WIC)

Lastly, the FFCRA authorizes additional funds 
to the WIC program for pregnant women 
and mothers who meet certain income 
thresholds, and who experience job losses 
or are laid off due to the Covid-19 outbreak. 
Research demonstrates that WIC is one 
of the most successful and cost-effective 
nutrition intervention programs in the 
United States.18 Among 6.87 million WIC 
beneficiaries in FY2018, 51% were children 
younger than six, 24% were infants, 
and 24% were pregnant women or new 
mothers. The average monthly food cost for 
each participant was $41,19 in part due to the 
infant formula rebate program.20 
 Despite the intention of FFCRA to 
increase the availability of nutritional 
food for young children during the Covid-
19 pandemic, access to services may be 
limited by the closure of local WIC agencies, 
including those in Texas.21 However, 
additional FFCRA provisions may help WIC 
offices increase access to benefits without 
requiring participants to visit a physical 
location; this may reduce barriers to 
access.22 Still, outside of the infant formula 
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rebate program, existing monthly WIC 
benefits are modest and unlikely to make 
a significant difference in the ability of 
low-income mothers to feed their children. 
Therefore, the impact of the additional 
federal funds to WIC is likely limited. 

IMPACT ON YOUNG CHILDREN 

Unfortunately, FFCRA will not mitigate the 
impact of the Covid-19 outbreak on many 
low-income mothers, and their young 
children are the unseen population most 
affected by the failure of this bill to reduce 
parental strain. Low-income parents are 
more likely than higher income parents to 
experience an increase in parental stress 
and depression during natural disasters.23 
The Covid-19 pandemic meets the definition 
of a disaster, i.e., “a serious disruption 
of the functioning of a community or a 
society, leading to one or more of the 
following: human, material, economic, and 
environmental losses and impacts.”24 Young 
children are the most vulnerable in disasters 
because they are completely dependent 
on adults for their emotional, physical, 
mental, and developmental growth. Stress 
and depression can impede parents from 
interacting with their children in ways that 
support that growth and in extreme cases 
can lead to child maltreatment.25 
 Parent-child interactions are extremely 
important for child development, especially 
from birth to age 4 when the brain is 
developing at an incredibly rapid rate.26 
Young children require lots of warm, 
loving interactions with caregivers.27 

These positive interactions drive optimal 
brain development, and a paucity of 
such interactions drive suboptimal 
brain development.28 Suboptimal 
brain development can lead to learning 
disabilities, behavioral challenges, and 
impaired socio-emotional development.29 
Additionally, trauma and child abuse or 
neglect can irreversibly alter an already 
fragile brain architecture, causing life-long 
ramifications.30,31 The media has already 
reported cases of parental stress-related 

child abuse and/or deaths during this 
pandemic,32 and with increased social 
isolation and decreased access to sources 
of support that reduce stress, the incidence 
of child maltreatment during the Covid-19 
pandemic will likely be substantial.
 Financial strain is correlated with 
parental stress,33 particularly for low-
income parents; 31.2% of parents earning 
200% or below of the federal poverty level 
report they usually or always feel stressed, 
compared to only 6.9% of parents who earn 
400% or more of the federal poverty level.34 
Therefore, legislation to reduce the financial 
impact of Covid-19 becomes very important 
to the lives of young children because 
it can reduce parental stress, thereby 
reducing the risk of adverse parent-child 
interactions. This is increasingly significant 
while stay-at-home orders are in place, 
as young children are home for extended 
periods of time while low-income mothers 
cope with the challenges described above. 
For many, childcare facilities will not be a 
reliable option as they often operate with 
very small profit margins, and despite being 
an essential service, many may be unable 
to stay open as better-resourced parents 
remove their children from day care. 
 Thus far, none of the congressional 
legislation has provided adequate support 
for low-income mothers. This failure will 
not only have a financial consequence for 
low-income mothers, but also a long-term 
impact on their children. 
 The $2 trillion stimulus package expands 
unemployment insurance by $600 per week 
for an additional four months and provides 
one-time checks of $1,200 to Americans 
with incomes up to $75,000 (for individuals) 
and $150,000 (for married couples), subject 
to phase-outs. An additional $500 per 
child benefit is also included as a one-time 
payment.35 The stimulus package will 
provide a much-needed cash injection to 
low- to moderate- households and benefit 
low-income mothers with young children, 
but will only offer temporary relief.
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LEGISLATION NEEDED TO ENSURE 
AN EQUITABLE FUTURE FOR LOW-
INCOME CHILDREN

In the next coronavirus-related bill, Congress 
must consider the disparate impact of Covid-
19 legislation on low-income mothers with 
young children. Gaps in FMLA and sick leave 
provisions should be closed. In addition, 
childcare centers should receive additional 
financial support so they can keep their 
doors open—and be a resource for essential 
workers and parents who need to alleviate 
their stress and create space between them 
and their children. Finally, specific funding 
for evidence-based programs that provide 
parenting support, such as nurse family 
partnership,36 will allow organizations to 
convert to virtual platforms so that mothers 
can still access their services. Without 
intentional, directed efforts to alleviate the 
strains of the Covid-19 pandemic on low-
income women with young children, the 
fallout will be seen in 10 years when these 
children are in elementary school or entering 
middle school: our country will experience a 
surge of students with academic, behavioral 
and emotional challenges as result of the 
unaddressed trauma that occurred during 
this time. Covid-19 will likely impact the U.S. 
economy for many months to come, but the 
impediments to the development of young 
children will be seen for decades if we do not 
respond to their needs now. 

ENDNOTES

 1. Bureau of Labor Statistics, 
Employment Characteristics of Families, 
2018, U.S. Department of Labor, April 18, 
2019, https://www.bls.gov/news.release/
famee.toc.htm.
 2. Gretchen Livingston, “About One-
Third of U.S. Children Are Living with an 
Unmarried Parent,” Pew Research Center, 
April 29, 2018, https://www.pewresearch.
org/fact-tank/2018/04/27/about-one-
third-of-u-s-children-are-living-with-
an-unmarried-parent/. Thirty percent of 
children in single-mother households live in 
poverty, compared with 8% of children in 
married households.

 3. Ariane Hegewisch, Chandra Childers, 
and Heidi Hartmann, “Women, Automation, 
and the Future of Work,” Institute for 
Women's Policy Research, March 13, 2019, 
https://iwpr.org/publications/women-
automation-future-of-work/ .
 4. U.S. Census Bureau, “Real Median 
Personal Income in the United States,” 
retrieved from FRED, Federal Reserve Bank 
of St. Louis, March 26, 2020, https://fred.
stlouisfed.org/series/MEPAINUSA672N.
 5. Ajay Chaudry and Christopher Wimer, 
“Poverty is Not Just an Indicator: The 
Relationship Between Income, Poverty and 
Child Well-being,”Academic Pediatrics 16 
(2016): S23-S29. 
 6. National Women’s Law Center, 
“Underpaid and Overloaded: Women in 
Low Wage Jobs,” 2014, accessed April 
6, 2020, https://nwlc.org/wp-content/
uploads/2015/08/final_nwlc_
lowwagereport2014.pdf. 
 7. Paris Martineau, “What’s a ‘Shelter in 
Place’ Order, and Who’s Affected?” Wired, 
accessed March 23, 2020, https://www.
wired.com/story/whats-shelter-place-
order-whos-affected/.
 8. Ready Harris, “Stay Home, Work 
Safe,” accessed March 27, 2020, https://
www.readyharris.org/Stay-Home.
 9. U.S. Congress, H.R. 6201, Families 
First Coronavirus Response Act, March 
18, 2020, https://www.congress.gov/
bill/116th-congress/house-bill/6201.
 10. Kellie Moss, et al., The Families First 
Coronavirus Response Act: Summary of Key 
Provisions, March 23, 2020, Kaiser Family 
Foundation, https://www.kff.org/global-
health-policy/issue-brief/the-families-
first-coronavirus-response-act-summary-
of-key-provisions/. The 12-week benefit 
period will be applied in coordination with 
paid sick leave. For details, see Department 
of Labor, Families First Coronavirus 
Response Act: Employer Expanded Family 
and Medical Leave Requirements, accessed 
March 27, 2020, https://www.dol.gov/
agencies/whd/pandemic/ffcra-employer-
paid-leave.

https://www.bls.gov/news.release/famee.toc.htm
https://www.bls.gov/news.release/famee.toc.htm
https://www.pewresearch.org/fact-tank/2018/04/27/about-one-third-of-u-s-children-are-living-with-an-
https://www.pewresearch.org/fact-tank/2018/04/27/about-one-third-of-u-s-children-are-living-with-an-
https://www.pewresearch.org/fact-tank/2018/04/27/about-one-third-of-u-s-children-are-living-with-an-
https://www.pewresearch.org/fact-tank/2018/04/27/about-one-third-of-u-s-children-are-living-with-an-
https://iwpr.org/publications/women-automation-future-of-work/
https://iwpr.org/publications/women-automation-future-of-work/
https://fred.stlouisfed.org/series/MEPAINUSA672N
https://fred.stlouisfed.org/series/MEPAINUSA672N
https://nwlc.org/wp-content/uploads/2015/08/final_nwlc_lowwagereport2014.pdf
https://nwlc.org/wp-content/uploads/2015/08/final_nwlc_lowwagereport2014.pdf
https://nwlc.org/wp-content/uploads/2015/08/final_nwlc_lowwagereport2014.pdf
https://www.wired.com/story/whats-shelter-place-order-whos-affected/
https://www.wired.com/story/whats-shelter-place-order-whos-affected/
https://www.wired.com/story/whats-shelter-place-order-whos-affected/
https://www.readyharris.org/Stay-Home
https://www.readyharris.org/Stay-Home
https://www.congress.gov/bill/116th-congress/house-bill/6201
https://www.congress.gov/bill/116th-congress/house-bill/6201
https://www.kff.org/global-health-policy/issue-brief/the-families-first-coronavirus-response-act-sum
https://www.kff.org/global-health-policy/issue-brief/the-families-first-coronavirus-response-act-sum
https://www.kff.org/global-health-policy/issue-brief/the-families-first-coronavirus-response-act-sum
https://www.kff.org/global-health-policy/issue-brief/the-families-first-coronavirus-response-act-sum
https://www.dol.gov/agencies/whd/pandemic/ffcra-employer-paid-leave
https://www.dol.gov/agencies/whd/pandemic/ffcra-employer-paid-leave
https://www.dol.gov/agencies/whd/pandemic/ffcra-employer-paid-leave


6

RICE UNIVERSITY’S BAKER INSTITUTE FOR PUBLIC POLICY // ISSUE BRIEF // 04.09.20

 11. Statista, “Number of employees 
of the leading U.S. supermarkets 
2019,” https://www.statista.com/
statistics/240842/number-of-ftes-of-the-
leading-us-supermarkets/.
 12. Allyssa Fowers and Shally Tan, 
“The New Sick Leave Law Doesn’t Help The 
Workers That Need It Most,” Washington 
Post, March 19, 2020, https://www.
washingtonpost.com/graphics/2020/
national/sick-leave-workers-coronavirus/.
 13. Bureau of Labor Statistics, Employee 
Benefits Survey, Table 32, Leave Benefits: 
Access, Private Industry Workers, US 
Department of Labor, March 2018, https://
www.bls.gov/ncs/ebs/benefits/2018/
ownership/private/table32a.htm.
 14. Employment Development 
Department, Paid Family Leave Program 
Statistics, State of California, accessed March 
27, 2020, https://www.edd.ca.gov/about_
edd/pdf/qspfl_PFL_Program_Statistics.pdf.
 15. Usha Ranji and Alina Salganicoff, 
“Balancing on Shaky Ground: Women, 
Work, and Family Health,” Kaiser Family 
Foundation, October 20, 2014, https://www.
kff.org/womens-health-policy/issue-brief/
data-note-balancing-on-shaky-ground-
women-work-and-family-health/.
 16. Ibid.
 17. Ibid.
 18. USDA Food and Nutrition Service, 
accessed April 6, 2020, https://www.fns.
usda.gov/wic/about-wic-how-wic-helps.
 19. Nicole Kline, Catharine Warner-
Griffin, Elaine Wilcox-Cook, Betsy Thorn, 
Fiscal Year 2014 WIC Food Package 
Costs Final Report, U.S. Department of 
Agriculture, October 2018, https://fns-prod.
azureedge.net/sites/default/files/ops/
WICFoodPackageCost2014.pdf. Before the 
infant formula rebate program, food cost for 
infants was $123 per infant; after rebate, it 
was $38 per infant, a 70% cost saving.

 20. U.S. Department of Agriculture, WIC 
FAQs, last accessed March 27, 2020, https://
www.fns.usda.gov/wic/frequently-asked-
questions-about-wic. WIC state agencies 
are required by law to competitively bid 
infant formula rebate contracts with infant 
formula manufacturers. State agencies 
provide one brand of formula; in return, the 
manufacturer gives the state a rebate for 
each can of that brand’s formula purchased 
by a WIC participant. 
 21. For instance, see (1) City of 
Dallas, Coronavirus (COVID-19): City 
Facility Closures, last accessed March 24, 
2020, https://dallascityhall.com/Pages/
coronavirus-facility-closures.aspx.
 22. For instance, the FFCRA authorizes 
USDA grant waivers to the applicants’ 
physical presence and deferral of the 
requirements to determine nutritional risk. 
See U.S. Food and Nutrition Service, FNS 
Response to Covid-19, March 24, 2020, 
https://www.fns.usda.gov/disaster/
pandemic/covid-19.
 23. Hamed Seddighi, Ibrahim Salmani, 
Mohhamad Javadi, and Saeideh Seddighi, 
“Child Abuse in Natural Disasters and 
Conflicts: A Systematic Review,” Trauma, 
Violence, and Abuse ( 2019), DOI: 
10.1177/1524838019835973. 
 24. Ibid.
 25. Heather Keenan, Stephen Marshall, 
Marcy Nocera, and Desmond Runyan, 
“Increased Incidence of Inflicted Traumatic 
Brain Injury in Children after a Natural 
Disaster” American Journal of Preventive 
Medicine 26 (2004):189-193.
 26. Quianta Moore, Claire Bocchini, 
and Jean Raphael, “Development of 
an Evidence-based Early Childhood 
Development Strategy,” accessed April 
6, 2020, https://www.bakerinstitute.
org/media/files/files/9392704f/
EarlyChildhoodDevelopment.pdf.
 27. Ibid.
 28. Ibid.
 29. Ibid.

https://www.statista.com/statistics/240842/number-of-ftes-of-the-leading-us-supermarkets/
https://www.statista.com/statistics/240842/number-of-ftes-of-the-leading-us-supermarkets/
https://www.statista.com/statistics/240842/number-of-ftes-of-the-leading-us-supermarkets/
https://www.washingtonpost.com/graphics/2020/national/sick-leave-workers-coronavirus/
https://www.washingtonpost.com/graphics/2020/national/sick-leave-workers-coronavirus/
https://www.washingtonpost.com/graphics/2020/national/sick-leave-workers-coronavirus/
https://www.bls.gov/ncs/ebs/benefits/2018/ownership/private/table32a.htm
https://www.bls.gov/ncs/ebs/benefits/2018/ownership/private/table32a.htm
https://www.bls.gov/ncs/ebs/benefits/2018/ownership/private/table32a.htm
https://www.edd.ca.gov/about_edd/pdf/qspfl_PFL_Program_Statistics.pdf
https://www.edd.ca.gov/about_edd/pdf/qspfl_PFL_Program_Statistics.pdf
https://www.kff.org/womens-health-policy/issue-brief/data-note-balancing-on-shaky-ground-women-work-and-family-health/
https://www.kff.org/womens-health-policy/issue-brief/data-note-balancing-on-shaky-ground-women-work-and-family-health/
https://www.kff.org/womens-health-policy/issue-brief/data-note-balancing-on-shaky-ground-women-work-and-family-health/
https://www.kff.org/womens-health-policy/issue-brief/data-note-balancing-on-shaky-ground-women-work-and-family-health/
https://www.fns.usda.gov/wic/about-wic-how-wic-helps
https://www.fns.usda.gov/wic/about-wic-how-wic-helps
https://fns-prod.azureedge.net/sites/default/files/ops/WICFoodPackageCost2014.pdf
https://fns-prod.azureedge.net/sites/default/files/ops/WICFoodPackageCost2014.pdf
https://fns-prod.azureedge.net/sites/default/files/ops/WICFoodPackageCost2014.pdf
https://www.fns.usda.gov/wic/frequently-asked-questions-about-wic
https://www.fns.usda.gov/wic/frequently-asked-questions-about-wic
https://www.fns.usda.gov/wic/frequently-asked-questions-about-wic
https://dallascityhall.com/Pages/coronavirus-facility-closures.aspx
https://dallascityhall.com/Pages/coronavirus-facility-closures.aspx
https://www.fns.usda.gov/disaster/pandemic/covid-19
https://www.fns.usda.gov/disaster/pandemic/covid-19
https://www.bakerinstitute.org/media/files/files/9392704f/EarlyChildhoodDevelopment.pdf
https://www.bakerinstitute.org/media/files/files/9392704f/EarlyChildhoodDevelopment.pdf
https://www.bakerinstitute.org/media/files/files/9392704f/EarlyChildhoodDevelopment.pdf


7

HIDDEN FIGURES: THE ECONOMIC IMPACT OF COVID-19 ON LOW-INCOME WOMEN AND THEIR CHILDREN

 30. Michael De Bellis and Abigail 
Zisk, “The Biological Effects of Childhood 
Trauma,” Child Adolescent Psychiatry Clinic 
North America 23 (2014):185.222.
 31. Center on the Developing Child, 
Harvard University, “Neglect,” accessed April 
6, 2020, https://developingchild.harvard.
edu/science/deep-dives/neglect/.
 32. See, for instance, “Fort Worth 
Hospital Sees Spike in Severe Child Abuse 
Cases Over Last Week,” NBCDFW, March 21, 
2020, https://www.nbcdfw.com/news/
local/fort-worth-hospital-sees-spike-
in-severe-child-abuse-cases-over-last-
week/2336014/.
 33. Phyllis Gyamfi, Jeanne Brooks-
Gunn, and Aurora P. Jackson, “Associations 
Between Employment and Financial and 
Parental Stress in Low-Income Single Black 
Mothers,”Women & Health 32(2001): 119-
135, DOI: 10.1300/J013v32n01_06.
 34. U.S. Department of Health and 
Human Services, Health Resources and 
Services Administration, Maternal and Child 
Health Bureau, “The Health and Well-Being 
of Children: A Portrait of States and the 
Nation,” Rockville, Maryland (2011), https://
mchb.hrsa.gov/nsch/2011-12/health/childs-
family/parental-stress.html
 35. Wall Street Journal, “What’s 
in the $2 Trillion Senate Coronavirus 
Bill?” March 26, 2020, https://www.
wsj.com/articles/whats-in-the-2-
trillion-senate-coronavirus-bill-
11585185450?tesla=y&mod=article_inline. 
 36. The Nurse Family Partnership is 
an evidence-based community health 
program for low-income mothers and 
pregnant women. See https://www.
nursefamilypartnership.org/about/.

See more issue briefs at:
www.bakerinstitute.org/issue-briefs

This publication was written by a 
researcher (or researchers) who 
participated in a Baker Institute project. 
Wherever feasible, this research is 
reviewed by outside experts before it is 
released. However, the views expressed 
herein are those of the individual 
author(s), and do not necessarily 
represent the views of Rice University’s 
Baker Institute for Public Policy.

© 2020 Rice University’s Baker 
Institute for Public Policy 

This material may be quoted or 
reproduced without prior permission, 
provided appropriate credit is given to 
the author and Rice University’s Baker 
Institute for Public Policy.

Cite as:
Moore, Quianta, Joyce Beebe, and 
Zeinab Bakhiet. 2020. Hidden Figures: 
The Economic Impact of Covid-19 
on Low-Income Women and Their 
Children. Issue brief no. 04.09.20.  
Rice University’s Baker Institute for 
Public Policy, Houston, Texas.

https://doi.org/10.25613/eyn0-gf68

AUTHORS

Quianta Moore, M.D., J.D, is the fellow in 
child health policy at the Baker Institute 
for Public Policy. Her research focuses on 
developing empirically informed policies to 
advance the health of children.

Joyce Beebe, Ph.D., is a fellow in public 
finance at the Baker Institute. Her research 
focuses on tax reforms in the U.S. and 
computable general equilibrium modeling of 
the effects of tax reforms. 

Zeinab Bakhiet is a research associate for 
the Baker Institute Center for Health and 
Biosciences, where she carries out research 
in child and community health policy.

This issue brief is  
the first of four on  
the health impact of 
Covid-19 related policies 
on families.

https://developingchild.harvard.edu/science/deep-dives/neglect/
https://developingchild.harvard.edu/science/deep-dives/neglect/
https://www.nbcdfw.com/news/local/fort-worth-hospital-sees-spike-in-severe-child-abuse-cases-over-last-week/2336014/
https://www.nbcdfw.com/news/local/fort-worth-hospital-sees-spike-in-severe-child-abuse-cases-over-last-week/2336014/
https://www.nbcdfw.com/news/local/fort-worth-hospital-sees-spike-in-severe-child-abuse-cases-over-last-week/2336014/
https://www.nbcdfw.com/news/local/fort-worth-hospital-sees-spike-in-severe-child-abuse-cases-over-last-week/2336014/
https://mchb.hrsa.gov/nsch/2011-12/health/childs-family/parental-stress.html
https://mchb.hrsa.gov/nsch/2011-12/health/childs-family/parental-stress.html
https://mchb.hrsa.gov/nsch/2011-12/health/childs-family/parental-stress.html
https://www.wsj.com/articles/whats-in-the-2-trillion-senate-coronavirus-bill-11585185450?tesla=y&mod
https://www.wsj.com/articles/whats-in-the-2-trillion-senate-coronavirus-bill-11585185450?tesla=y&mod
https://www.wsj.com/articles/whats-in-the-2-trillion-senate-coronavirus-bill-11585185450?tesla=y&mod
https://www.wsj.com/articles/whats-in-the-2-trillion-senate-coronavirus-bill-11585185450?tesla=y&mod
https://www.nursefamilypartnership.org/about/
https://www.nursefamilypartnership.org/about/
http://www.bakerinstitute.org/issue-briefs
https://doi.org/10.25613/eyn0-gf68
https://www.bakerinstitute.org/experts/quianta-moore/
https://www.bakerinstitute.org/child-health-policy/
https://www.bakerinstitute.org/experts/joyce-beebe/
https://www.bakerinstitute.org/center-for-public-finance/
https://www.bakerinstitute.org/center-for-public-finance/
https://www.bakerinstitute.org/experts/zeinab-bakhiet/
https://www.bakerinstitute.org/center-for-health-and-biosciences/
https://www.bakerinstitute.org/center-for-health-and-biosciences/
https://www.bakerinstitute.org/center-for-public-finance/
https://www.bakerinstitute.org/center-for-health-and-biosciences/

